
Blogging for ENDA 
Myths about blogging 

1. My organization doesn’t have time to blog 
2. We’re not tech-savvy enough to blog 
3. I don’t have anything to blog about 
4. If we blog, no one will read it 

Not true.  Keep these in mind: 

1. The shorter the better: A blog entry can be as simple as a photo with a caption, or a link to a news story. 
a. Example: http://endanow.wordpress.com/2009/10/19/watch-rep-tammy-baldwins-testimony-on-enda/ 

 
b. Example: http://www.thetaskforce.org/blog/20090923-jgrant-kos 

 
2. Anyone can be a blogger: If you/your organization doesn’t have a blog, start a free WordPress blog. 

a. Using WordPress makes blogging easy. Get started: http://en.support.wordpress.com/getting-started/ 
b. Contact the Task Force’s Sarah Kennedy for help: skennedy@thetaskforce.org  

 
3. ENDA is a top LGBT priority, a perfect blog topic. Ideas to get started: 

a. Your state or city’s LGBT employment protections, or lack thereof 
b. Job discrimination you or a friend has faced 
c. Why you believe the time for ENDA is now 
d. Action alerts from endaNOW 
e. Your local elected officials’ stances on ENDA. 
f. A  few thoughts on an endaNOW tweet (twitter.com/endaNOW) 
g. Sharing! Members of the United ENDA coalition will produce content, including easy-to-quote text, 

downloadable photos and embeddable videos. Members should use each other as resources. 
 

4. It’s easy to spread the word about your blog 
a. Post links on your personal and organization’s Facebook , Twitter (#enda hastag) and e-newsletter 
b. endaNOW will spotlight different local blog entries — yours may be next! 
c. Cross-post the blog entry on other blogs, including blogs from other United ENDA coalition organizations. 



More blog ideas with content to link to and copy 
 
SHARE THESE RESOURCES: 

• Share select news stories about ENDA. Go to http://news.google.com, and search “ENDA.” Scroll to the bottom of 
the page and click “Create an email alert for ENDA.” Now, all ENDA news stories will be emailed to you, making a 
quick blog, posting a news link and writing two sentences about it, even easier. 
 

• Check out these ENDA YouTube videos, embed a video you find interesting and write a short caption: 
o http://www.youtube.com/view_play_list?p=9FF75E8DF658D8D8  

 
• Link to the Task Force’s map of nondiscrimination laws by state and describe the current laws in your state and/or 

neighboring states: 
o  http://www.thetaskforce.org/reports_and_research/nondiscrimination_laws 

 
• Talk about how you are part of the United ENDA coalition, and link to a list of all the other orgs helping you with 

this important work:  
o http://fureigh.mayfirst.org/members  

 
• Link to the following tools, one at a time 

o National Transgender Discrimination Survey (PDF), produced by the National Center for Transgender 
Equality and the National Gay and Lesbian Task Force. (Preliminary findings from Sept. 2009.) 

o ENDA Toolkit (PDF), produced by the National Gay and Lesbian Task Force 
o Take Action for ENDA (PDF), produced by the National Center for Transgender Equality 
o PFLAG Bringing Home the Message 2008 

 
URGE READERS TO TAKE ACTION: 
Urge readers to do the following, one action at a time: Ask them to “Contact your Representative and Senators to ask 
them to take swift action to pass the Employment Non-Discrimination Act. Do it today. They need to hear that this bill is 
our top priority.” 

• E-mail your representative and senators right now. 

• Set up a lobby visit with your representatives & senators in your home district. 
o For assistance with getting and planning a meeting, go to pages 14-18 of the Task Force Tool Kit (PDF) 
o Also read the National Center for Transgender Equality's Take Action for ENDA (PDF) 

 
• Collect petition signatures and postcards to give to your representative and senators. 

o For sample postcards, look at pages 25-31 of the Task Force Tool Kit (PDF) 
 

• Find out when your representative & senators are having a public meeting in your area. Before or after, talk with 
your congressperson one-on-one and tell them about the importance of ENDA. 

o For advice on how to do this, look to pages 33-36 of the Task Force Tool Kit (PDF) 
 

• Work with local & supportive media to place op-eds, letters to the editor, and supportive articles about ENDA. 
o For samples, look at pages 21-24 of the Task Force Tool Kit (PDF) 

 
• Connect with other local, supportive organizations and groups. Speak to them about ENDA and what they 

can do to pass the legislation. 
o For advice on how to work with potentially supportive organizations, look at pages 25-31 of the Task 

Force Tool Kit (PDF) 
o For faith outreach, look at pages 37-43 of the Task Force Tool Kit (PDF) 

 
 

  



Blog template: Use this sample blog entry to get started 

Suggested post date: Oct. 29-Nov. 2, 2009 (DO NOT post before 5 p.m. EST Oct. 28, 2009, due to time-sensitive content) 
 
 
It’s Time: ENDA’s next! 
 
This week we saw the first federal piece of lesbian, gay, bisexual and transgender (LGBT)-inclusive legislation become 
law! Federal hate crimes legislation not only passed the full congress, but on Wednesday, President Obama signed the 
bill into law. The Employment Non-Discrimination Act, ENDA [http://unitedenda.org/], is next. 
 
Right now [http://www.thetaskforce.org/downloads/reports/issue_maps/non_discrimination_7_09_color.pdf] in 29 states, 
it’s legal to fire someone just because they are lesbian, gay or bisexual. In 38 states, it’s legal to fire someone just 
because they’re transgender. It’s time to change this. ENDA would change this by protecting employees from workplace 
discrimination based on their sexual orientation or gender identity, wherever they live. 
 
Like hate crimes legislation was, employment protection legislation is long overdue. We must act now! We must build on 
the momentum! We have every reason to believe that ENDA is finally within reach, but we need your help. 
 
Right now, Congress must hear from every one of us! If you haven’t contacted your Representative and 
Senators, please do it today: [http://eqfed.org/campaign/ENDA_CongressionalCampaign_passENDAfall]  If you already 
have, please do it again! Federal, LGBT-inclusive hate crimes legislation is now on the books—federal LGBT-inclusive 
employment protections must be next! The time for ENDA is now. 
 

### 


